DAFTAR PUSTAKA

Adriansyah, M. A., & Muhliansyah, M. (2022). Improving Personal Life in
Mental Health to Build Work-Life Balance in The Era of Digitalization.
Jurnal Aisyah: Jurnal lImu Kesehatan, 7(4).
https://doi.org/10.30604/jika.v7i4.1387

Aguiar-Quintana, T., Nguyen, H., Araujo-Cabrera, Y., & Sanabria-Diaz, J. M.
(2021). Do job insecurity, anxiety and depression caused by the COVID-19
pandemic influence hotel employees’ self-rated task performance? The
moderating role of employee resilience. International Journal of Hospitality
Management, 94(January). https://doi.org/10.1016/j.ijhm.2021.102868

Agus Masrul, M. R. A. (2023). Pengaru work life balance terhadap kinerja
karyawaan melalui kepuasan kerja. Jurnal Ilmu Manajemen, 11(2019), 614—
622. https://doi.org/10.26740/jim.vn.p614-622

Ahmed, S., Ashrafi, D. M., Ahmed, R., Ahmed, E., & Azim, M. (2024). How
employee engagement mediates the training and development and work—life
balance towards job performance of the private banks? TOM Journal.
https://doi.org/10.1108/TQM-10-2023-0316

Alola, U. V., & Alafeshat, R. (2021). The impact of human resource practices on
employee engagement in the airline industry. Journal of Public Affairs,
21(1). https://doi.org/10.1002/pa.2135

Anayi, S. O., & Ololube, N. P. (2023). The differences between leadership and
management: a comparative analysis. International Journal of Institutional
Leadership, Policy and Management, 5(3), 327-344.

Andri, G., Rabiatul Adawiyah, W., Purnomo, R., & Candra, Y. (2021). Nurturing
individual job performance through psychological capital power. BISMA
(Bisnis Dan Manajemen), 14(1), 27-45.
https://doi.org/10.26740/bisma.v14n1.p27-45

Anugrah, R. P., & Pratomo, T. P. (2023). Pengaruh Kompensasi Dan Disiplin
Kerja Terhadap Kinerja Karyawan Pada Perusahaan Daerah Air Minum Tirta
Pakuan Kota Bogor. E-Proceeding of Management, 10(5), 4010-4017.

125



Arifin, M., & Muharto, A. (2022). Pengaruh Worklife Balance Terhadap Kinerja
Karyawan (Studi Pada PT. Livia Mandiri Sejati Pasuruan). Jurnal Riset
Ekonomi Dan Bisnis, 15(1), 37. https://doi.org/10.26623/jreb.v1511.3507

Arifin, Z., Nirwanto, N., & Manan, A. (2019). Improving the Effect of Work
Satisfaction on Job Performance through Employee Engagement. 2(1).

Armstrong, M., & Taylor, S. (2020). Armstrong’s Handbook of Human Resources
Management Practice, 15th Edition. In Human Resource Management.

Asfaw, A. M., Argaw, M. D., & Bayissa, L. (2015). The Impact of Training and
Development on Employee Performance and Effectiveness: A Case Study of
District Five Administration Office, Bole Sub-City, Addis Ababa, Ethiopia.
Journal of Human Resource and Sustainability Studies, 3(4), 188-202.
https://doi.org/10.4236/jhrss.2015.34025

Aziz, F. (2021). Kinerja Karyawan Konsep Penilaian Kinerja (Issues 978-623-
6092-63-7).

Badaruddin, B., Surianto, S., & Fatmasari, F. (2024). Work-Life Balance and
Professional Development: Their Impact on Employee Performance.
Paradoks : Jurnal Ilmu Ekonomi, 7(4), 409-424.
https://doi.org/10.57178/paradoks.v714.986

Badawy, S. M., & El-fekey, S. F. (2017). Does Social Comparison Orientation
Moderate the Organisational Justice , In-role Performance , Citizenship and
Counterproductive Behaviours Relationship ? Does Social Comparison
Orientation Moderate the Organisational Justice , In-role Performance ,
Citiz. 12. https://doi.org/10.5539/ijbm.v12n12p181

Bai, J., & Liu, J. (2018). A Study on the Influence of Career Growth on Work
Engagement among New Generation Employees. Open Journal of Business
and Management, 6(2), 300-317. https://doi.org/10.4236/0jbm.2018.62022

Basalamah, 1., P, M. C., & Haerani, A. (2024). YUME : Journal of Management
Work-Life Balance and Employee Performance Professional Development
on. 7(3), 775-779.

Bashir, N., & Long, C. S. (2015). The relationship between training and

organizational commitment among academicians in Malaysia. Journal of

126



Management Development, 34(10), 1227-1245.
https://doi.org/10.1108/JIMD-01-2015-0008

Bhende, P., Mekoth, N., Ingalhalli, V., & Reddy, Y. V. (2020). Quality of Work
Life and Work—Life Balance. Journal of Human Values, 26(3), 256-265.
https://doi.org/10.1177/0971685820939380

Bird, J. (2006). Work-Life Balance: Doing it right and avoiding the pitfalls.
Employment Relations Today, 33(3), 21-30.
https://doi.org/10.1002/ert.20114

Biricik, Y. S. (2020). The Relationship between Psychological Capital, Job
Performance and Job Satisfaction in Higher Education Institutions Offering
Sports Education. World Journal of Education, 10(3), 57.
https://doi.org/10.5430/wje.v10n3p57

Borman, W. C., & Motowidlo, S. J. (1997). Task performance and contextual
performance: The meaning for personnel selection research. Human
Performance, 10(2), 99-109. https://doi.org/10.1207/s15327043hup1002 3

Bourhis, A., & Mekkaoui, R. (2010). Beyond Work-Family Balance: Are Family
Friendly Organizations More Attractive? 65(1).
https://www jstor.org/stable/23078261

Bouzari, M., & Karatepe, O. M. (2020). Does optimism mediate the influence of
work-life balance on hotel salespeople’s life satisfaction and creative
performance? Journal of Human Resources in Hospitality and Tourism,
19(1), 82—101. https://doi.org/10.1080/15332845.2020.1672250

Braun, S., & Peus, C. (2018). Crossover of Work—Life Balance Perceptions: Does
Authentic Leadership Matter? Journal of Business Ethics, 149(4), 875-893.
https://doi.org/10.1007/s10551-016-3078-x

Brough, P., Timms, C., O’Driscoll, M. P., Kalliath, T., Siu, O. L., Sit, C., & Lo,
D. (2014). Work-life balance: A longitudinal evaluation of a new measure
across Australia and New Zealand workers. International Journal of Human
Resource Management, 25(19), 2724-2744.
https://doi.org/10.1080/09585192.2014.899262

Brue, K. L. (2018). Harmony and Help: Recognizing the Impact of Work-Life

127



Balance for Women Leaders. Journal of Leadership Education, 17(4), 219—
243. https://doi.org/10.12806/v17/i4/c2

Chang P. K., M., & Burton, P. M. (2009). Methodological choices in Work-Life
Balance research 1987 to 2006: a critical review. International Journal of
Human Resource Management. http://eprints.qut.edu.au/

Chaudhary, P., Rohtagi, M., Singh, R. K., & Arora, S. (2022). Impact of leader’s
e-competencies on employees’ wellbeing in global virtual teams during
COVID-19: the moderating role of emotional intelligence. Employee
Relations, 44(5), 1042—1057. https://doi.org/10.1108/ER-06-2021-0236

Cherry, D., Khin, W., & Par, Y. (2019). Effect of Organizational Culture on Job
Satisfaction and Job Performance of Auditors At Mat Professional Firm in
Myanmar.

Chiang, F. F. T., Birtch, T. A., & Kwan, H. K. (2010). The moderating roles of
job control and Work-Life Balance practices on employee stress in the hotel
and catering industry. International Journal of Hospitality Management,
29(1), 25-32. https://doi.org/10.1016/j.ijhm.2009.04.005

Clark S.C. (2000). Work/family border theory: A new theory of work/family
balance. In Human Relations (Vol. 53, Issue 6, pp. 747-770).
https://doi.org/http://dx.doi.org/10.1177/0018726700536001%0D

Damayanti, D., & Suherman, E. (2024). Analisis Work-Life Balance Terhadap
Kepuasan Kerja Pada Pekerja Generasi Milenial. Jurnal Ekonomi Dan Bisnis
Digital, 02(01), 389-395.

Darmawan, G. D. D., & Tanuwijaya, J. (2023). Factors Affecting on Job
Performance. Jurnal Ekonomi & Bisnis JAGADITHA, 10(1), 1-8.
https://doi.org/10.22225/55.10.1.2023.1-8

Diamantidis, A. D., & Chatzoglou, P. (2019). Factors affecting employee
performance: an empirical approach. International Journal of Productivity
and Performance Management, 68(1), 171-193.
https://doi.org/10.1108/1IJPPM-01-2018-0012

Dina, D. (2018). Pengaruh work-life balance terhadap kinerja karyawan di kud

minatani brondong lamongan. Jurnal Indonesia Membangun, 17(2), 184—

128



199.

Dinakaran, U. (2018). Work-Life Balance Factors Influencing the Limited
Presence of Women Chefs in Hotel Industry of Bengaluru. Asian Review of
Social Sciences, 7(2), 37-43. https://doi.org/10.51983/arss-2018.7.2.1440

Donthu. (2022). JOB SATISFACTION ON JOB PERFORMANCE OF
EMPLOYEES IN. 28(04), 1135-1147.
https://doi.org/10.47750/cibg.2022.28.04.087

Duryadi, M. S. D. (2021). Metode Penelitian Empiris, Model Path Analysis dan
Analisis Smart PLS. In Semarang: Yayasan Prima Agus teknik, STEKOM (p.
147).

El-Fekey, S. F. (2017). The Impact of Perceived Human Resource Development
Practices on Organisational Commitment: An Empirical Study on
International Hotels in Egypt.

Era Revolusi, A., & Suciono, W. (2020). Analysis of Factors Affecting Students’
Critical Thinking Ability in Economic Learning in the Revolutionary Era 4.0.

Esha, E. (2019). A Study on Effectiveness of Training and Development
Programs. International Journal of Business, Economics and Management,
2(1), 11-17.

Evi, T., & Rachbini, W. (2022). Partial Least Squares (Teori Dan Praktek). Tahta
Media Group, 1-23.

Fathi, J., Ahmadnejad, M., & Yousofi, N. (2019). Effects of Blog-Mediated
Writing Instruction on L2 Writing Motivation, Self-Efficacy, and Self-
Regulation: A Mixed Methods Study. Journal of Research in Applied
Linguistics, 10(2), 159—181. https://doi.org/10.22055/rals.2019.14722

Garavan, T., McCarthy, A., Lai, Y., Murphy, K., Sheehan, M., & Carbery, R.
(2021). Training and organisational performance: A meta-analysis of
temporal, institutional and organisational context moderators. Human
Resource Management Journal, 31(1), 93—119. https://doi.org/10.1111/1748-
8583.12284

Ghozali, 1., & Latan, H. (2021). Partial least squares konsep, teknik dan aplikasi

menggunakan program SmartPLS 3.0 untuk penelitian empiris. Partial Least

129



Squares Path Modeling: Basic Concepts, Methodological Issues and
Applications, 219-243.

Hair, J. F., Howard, M. C., & Nitzl, C. (2020). Assessing measurement model
quality in PLS-SEM using confirmatory composite analysis. Journal of
Business Research, 109(December 2019), 101-110.
https://doi.org/10.1016/].jbusres.2019.11.069

Harefa, M. (2024). Dampak Training terhadap Kinerja Karyawan pada
Departeman Dapur Four Season Bali. Arus Jurnal Sosial Dan Humaniora,
4(2), 775-781. https://doi.org/10.57250/ajsh.v412.549

Haryono, S. (2016). Metode SEM Untuk Penelitian Manajemen dengan AMOS
LISREL Smart PLS. Journal of Physics A: Mathematical and Theoretical,
450.

Hsu, Y. Y., Bai, C. H,, Yang, C. M., Huang, Y. C., Lin, T. T., & Lin, C. H.
(2019). Long Hours’ Effects on Work-Life Balance and Satisfaction. BioMed
Research International, 2019. https://doi.org/10.1155/2019/5046934

Hussain, R., Pedro, A., Lee, D. Y., Pham, H. C., & Park, C. S. (2020). Impact of
Safety Training and Interventions on Training-Transfer: Targeting Migrant
Construction Workers. International Journal of Occupational Safety and
Ergonomics, 26(2), 272-284.
https://doi.org/10.1080/10803548.2018.1465671

Hutagalung, 1., Soelton, M., & Octaviani, A. (2020). The role of work life balance
for organizational commitment. Management Science Letters, 10(15), 3693—
3700. https://doi.org/10.5267/j.ms1.2020.6.024

Imtiaz, A., & Hossain, M. M. (2019). Balancing Between Work and Life:
Determinants and Dynamics. Journal of Economics and Business, 2(2).
https://doi.org/10.31014/aior.1992.02.02.86

Ingstad, K., & Haugan, G. (2024). Balancing Act: Exploring Work-Life Balance
Among Nursing Home Staff Working Long Shifts. BMC Nursing, 23(1), 1-
10. https://doi.org/10.1186/s12912-024-02165-8

Insania, S., & Ismet Pradita, M. (2025). Pengaruh Training Kerja Terhadap
Kinerja Karyawan. Jurnal Ekonomi Manajemen Dan Bisnis, 2(3), 147—-154.

130



https://doi.org/10.62017/jemb

Igbal, Q., Ahmad, N. H., & Ahmad, B. (2019). Enhancing Sustainable
Performance Through Job Characteristics via Workplace Spirituality: A
Study on SMEs. Journal of Science and Technology Policy Management,
12(3), 463—490. https://doi.org/10.1108/JSTPM-02-2018-0022

Ispas, D., & Borman, W. C. (2015). Personnel Selection, Psychology of. In
International Encyclopedia of the Social & Behavioral Sciences: Second
Edition (Second Edi, Vol. 17). Elsevier. https://doi.org/10.1016/B978-0-08-
097086-8.22014-X

Johari, R. J., Ridzoan, N. S., & Zarefar, A. (2019). The Influence of Work
Overload, Time Pressure and Social Influence Pressure on Auditors’ Job
Performance. International Journal of Financial Research, 10(3), 88—106.
https://doi.org/10.5430/ijfr.v10n3p88

Judge, R. &. (2024). Iii Organizational Support. In Organizational Politics,
Justice, and Support. https://doi.org/10.5040/9798400693939.0006

Karkoulian, S., Srour, J., & Sinan, T. (2016). A Gender Perspective on Work-Life
Balance, Perceived Stress, and Locus of Control. Journal of Business
Research, 69(11),4918-4923. https://doi.org/10.1016/.jbusres.2016.04.053

Karlita, I. V., Surati, S., & Suryatni, M. (2020). The Effect of Job Characteristics
and Work Life Balance on Performance through Job Satisfaction as
Interverning Variables (Studies on Female Partners on Gojek Services in
Mataram City). International Journal of Multicultural and Multireligious
Understanding, 7(11), 145. https://doi.org/10.18415/ijjmmu.v7111.2161

Kelly, E. L., Moen, P., Oakes, J. M., Fan, W., Okechukwu, C., Davis, K. D.,
Hammer, L. B., Kossek, E. E., King, R. B., Hanson, G. C., Mierzwa, F., &
Casper, L. M. (2014). Changing Work and Work-Family Conflict: Evidence
from the Work, Family, and Health Network. American Sociological Review,
79(3), 485-516. https://doi.org/10.1177/0003122414531435

Khan, A. J., Bashir, F., Nasim, [., & Ahmad, R. (2021). Understanding Affective,
Normative & Continuance Commitment through the Lens of Training &

Development. IRASD Journal of Management, 3(2), 105-113.

131



https://doi.org/10.52131/jom.2021.0302.0030

Lapiso, D., & Berhanu, E. (2019). Practices and Challenges of Human Resource
Development in Secondary Schools of Hadiya Zone, South Ethiopia.
European Business & Management, 5(3), 24.
https://doi.org/10.11648/).ebm.20190503.11

Limatujuh, E., & Perdhana, S. (n.d.). Worklife Balance: Social Dynamics of Work
Life. https://return.publikasikupublisher.com/index.php/return/index

Maskova, 1., & Kucera, D. (2022). Performance, Achievement, and Success in
Psychological Research: Towards a More Transparent Use of the Still
Ambiguous Terminology. Psychological Reports, 125(2), 1218—-1261.
https://doi.org/10.1177/0033294121996000

Min, D. (2022). Effects of Resilience, Burnout, and Work-Related Physical Pain
on Work-Life Balance of Registered Nurses in South Korean Nursing
Homes: A Cross-Sectional Study. Medicine (United States), 101(30).
https://doi.org/10.1097/MD.0000000000029889

Mintawati, H., Rahayu, A. S., Puspita, D., Fauzan, F., & Sathira, F. (2023).
Pengaruh Training Dan Pengembangan Terhadap Kinerja Karyawan Di
Perusahaan Pelayanan Jasa. Jurnal lImiah IPS Dan Humaniora (JIIH), 1(1),
28-33. https://doi.org/10.61116/jith.v1il1.38

Mohd Nasurdin, A., Tan, C. L., & Naseer Khan, S. (2020). Can high performance
work practices and satisfaction predict job performance?An examination of
the Malaysian private health-care sector. International Journal of Quality
and Service Sciences, 12(4), 521-540. https://doi.org/10.1108/1JQSS-06-
2019-0090

Morgeson, F. P., Delaney-Klinger, K., & Hemingway, M. A. (2005). The
Importance of Job Autonomy, Cognitive Ability, and Job-Related Skill for
Predicting Role Breadth and Job Performance. Journal of Applied
Psychology, 90(2), 399—406. https://doi.org/10.1037/0021-9010.90.2.399

Moro, S., Ramos, R. F., & Rita, P. (2021). What Drives Job Satisfaction in IT
Companies? International Journal of Productivity and Performance

Management, 70(2), 391-407. https://doi.org/10.1108/1IJPPM-03-2019-0124

132



Motowidlo, S. J., & Kell, H. J. (1993). Chapter 5 Job Performance (V. & O.
Sackett (ed.)).

Musyaffi, A. M., Khairunnisa, H., & Respati, D. K. (2022). Konsep Dasar
Structural Equation Model- Partial Least Square (SEM-PLS). 196.
https://books.google.co.id/books?1d=KXpjEAAAQBAIJ&printsec=frontcover
&dg=outer+model+and+inner+model&hl=id&newbks=1&newbks redir=0&
source=gb_mobile search&ovdme=1&sa=X&redir esc=y#v=onepage&q=o
uter model and inner model&f=false

Mwita, J. I. (2000). Performance Management Model: A Systems-Based
Approach to Public Service Quality. The International Journal of Public
Sector Management, 13(1). http://www.emerald-library.com

Nabhrisah, E., Chairunnisa, T. L. T., & Lestari, N. (2024). Training dan
Pengembangan Karyawan Terhadap Peningkatan Kinerja Karyawan.
04(03), 407-415.

Ndubuisi Onukwube, H., & Iyagba, R. (n.d.). Construction Professionals Job
Performance and Characteristics: A Comparison of Indigenous and
Expatriate Construction Companies in Nigeria.

Newman, A., Thanacoody, R., & Hui, W. (2011). The Impact of Employee
Perceptions of Training on Organizational Commitment and Turnover
Intentions. International Journal of Human Resource Management, 22(8),
1765—1787. https://doi.org/10.1080/09585192.2011.565667

Niazi, B. A. S. (2011). Training and Development Strategy and Its Role in
Organizational Performance. Journal of Public Administration and
Governance, 1(2), 42. https://doi.org/10.5296/jpag.v1i2.862

Nishath, S. S., & Kamaldeen, M. N. F. (2023). Factors Affecting to Work-Life
Balance of Accountants: Evidence from Sri Lanka. Kelaniya Journal of
Management, 12(2), 118—136. https://doi.org/10.4038/kjm.v12i2.7729

Noe, R. A. (2020). Employee Training and Development. McGraw-Hill., 8th.

Ozili, P. K. (2022). The Acceptable R-Square in Empirical Modelling for Social
Science Research. SSRN Electronic Journal, January 2022.
https://doi.org/10.2139/ssrn.4128165

133



Pace, F., & Sciotto, G. (2022). Gender Differences in the Relationship Between
Work-Life Balance, Career Opportunities and General Health Perception.
Sustainability (Switzerland), 14(1). https://doi.org/10.3390/su14010357

Pardomuan Robinson Sihombing, SST, M. S., Ade Marsinta Arsani, SST,
MPMA, M., Maya Oktaviani, S.Pd., M. P., Ranti Nugraheni, S.Si., M. A.,
Dr. Lianna Wijaya, A.Md., S.E., M. M. S. ., & Dr. Ikram Muhammad, S. Pd.,
M. S. (2023). Aplikasi Smartpls 4.0 untuk Statistisi Pemula (Issue Oktober).

Park, S., & Park, S. (2019). Employee Adaptive Performance and Its Antecedents:
Review and Synthesis. Human Resource Development Review, 18(3), 294—
324. https://doi.org/10.1177/1534484319836315

Perera, G. D. N., & Madagamage, G. T. (2018). The Impact of Job Satisfaction
and Organizational Commitment on Intention to Turnover in the Sri Lankan
Hospitality Industry: Perceptions from the Generation Y View Point. Sri
Lankan Journal of Human Resource Management, 8(1), 23.
https://doi.org/10.4038/sljhrm.v8i1.5639

Powell, R. M., & Nicholson, J. (2019). Disparities in Child Protective Services:
Commentary on Kaplan et al. (2019). Psychiatric Services, 70(3), 209-210.
https://doi.org/10.1176/appi.ps.201900027

Pratomo, T. P. (2023). Pengaruh Motivasi dan Disiplin Kerja Terhadap Kinerja
Karyawan. Jurnal Simki Economic, 6(2), 296-302.
https://doi.org/10.29407/jse.v612.325

Priyono, A., Moin, A., & Putri, V. N. A. O. (2020). Identifying Digital
Transformation Paths in the Business Model of SMEs During the COVID-19
Pandemic. Journal of Open Innovation: Technology, Market, and
Complexity, 6(4), 1-22. https://doi.org/10.3390/joitmc6040104

Pulakos, E. D., Arad, S., Donovan, M. A., & Plamondon, K. E. (2000).
Adaptability in the workplace: Development of a taxonomy of adaptive
performance. Journal of Applied Psychology, 85(4), 612—624.
https://doi.org/10.1037/0021-9010.85.4.612

Rahma Zalzela, A., Mardiana, N., & Andriani, L. (2023). The Effect of
Organizational Citizenship Behavior (OCB) and Work-Life Balance on

134



Employee Performance at PT. Singosari. International Journal of Education,
3(2). http://lpppipublishing.com/index.php/ijessm

Rahmana, A., & Sukaya, Y. (2020). Training Needs Analysis: Suggested
Framework for Identifying Training Need. International Journal of
Psychosocial Rehabilitation, 24(02), 3861-3868.
https://doi.org/10.37200/ijpr/v24i2/pr200707

Ramadhian, M. A. R., & Pringgabayu, D. (2025). Understanding Employee
Performance Through Job Satisfaction and Motivation in Public Hospitals.
The International Journal of Business Review (The Jobs Review), 7(2), 107—
118. https://doi.org/10.17509/tjr.v7i2.81305

Rincy, V. M., & Panchanatham, N. (2010). Development of a Psychometric
Instrument to Measure Work-Life Balance. Continental Journal of Social
Sciences, 3, 50-58.

Risna, Sakka, A., & Yunawati, I. (2017). Pengaruh Work-Life Balance
(Keseimbangan Kehidupan Kerja) Terhadap Kepuasan Kerja Perawat Di
Badan Layanan Umum Daerah (Blud). Jimkesmas, 2(5), 1-8.

Robbins, S. P. (2006). Perilaku Organisasi. Indeks Kelompok Gramedia.

Robbins, S. P., & Judge, T. A. (2012). Essentials of Organizational Behavior,
Global Edition. Pearson.

S., T., & S.N., G. (2023). Work-life balance -a systematic review. Vilakshan -
XIMB Journal of Management, 20(2), 258-276. https://doi.org/10.1108/xjm-
10-2020-0186

Sa’adah Puspitasari, A., & Darwin, M. (2021). Effect of Work-Life Balance and
Welfare Level on Millennial Employee Performance Through Work
Engagement. International Journal of Science and Society, 3(1).
http://ijsoc.goacademica.com

Salas, E., Tannenbaum, S. 1., Kraiger, K., & Smith-Jentsch, K. A. (2012). The
Science of Training and Development in Organizations: What Matters in
Practice. Psychological Science in the Public Interest, Supplement, 13(2),
74—-101. https://doi.org/10.1177/1529100612436661

Schermelleh-Engel, K., Moosbrugger, H., & Miiller, H. (2003). Evaluating the fit

135



of structural equation models: Tests of significance and descriptive
goodness-of-fit measures. MPR-Online, 8(2), 23-74.

Scholarios, D. (2004). Work-Life Balance and the Software Worker. Edinburgh
Human Resource Management Journal, 14.

Sen, C., & Dulara, S. (2017). Job Characteristics and Performance: The Mediating
Role of Job Crafting. International Journal of Indian Psychology, 5(1).
https://doi.org/10.25215/0501.068

Senge, P. M. (2006). The Fifth Discipline: The Art & Practice of The Learning
Organization.

Shafique. (2025). Bulletin of ManageMent Review Bulletin of ManageMent
Review ( BMR ). HttpS://BulletinofManageMent. CoM/Index.Php/JouRnal,
56-77.

Shin, Y., Hur, W., & Choi, W. (2020). Coworker Support as a Double-Edged
Sword: A Moderated Mediation Model of Job Crafting, Work Engagement,
and Job Performance. The International Journal of Human Resource
Management, 31(11), 1417-1438.
https://doi.org/10.1080/09585192.2017.1407352

Shobha, S., & Kala, N. (2015). Value Education towards Empowerment of Youth-
A Holistic Approach. Procedia - Social and Behavioral Sciences, 172, 192—
199. https://doi.org/10.1016/j.sbspro.2015.01.354

Sittar, K. (2020). Relationship of Work Engagements and Job Performance of
University Teachers. Bulletin of Education and Research, 42(1), 167—-183.

Siu, O. L. (2013). Psychological Capital, Work Well-Being, and Work-Life
Balance Among Chinese Employees: A Cross-Lagged Analysis. Journal of
Personnel Psychology, 12(4), 170-181. https://doi.org/10.1027/1866-
5888/a000092

Sudha, A., Azam, S. M. F., & Tham, J. (2023). Transformational leadership and
job performance of Maldives Civil Service employees, mediated by
organisational commitment. /nternational Journal of Public Sector
Management, 36(3), 271-287. https://doi.org/10.1108/IJPSM-09-2022-0198

Sugiyono. (2020). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. In 2 (pp.

136



111-434).

Sujarweni, W. (2023). Metode: Penelitian Pendidikan: Lengkap, Praktis, Dan
Mudah Dipahami.

Sukur, M. L. S., & Susanty, A. I. (2022). Pengaruh Work Life Balance Terhadap
Kepuasan Kerja Karyawan Pt Mnc Investama Tbk (Studi Pada Divisi Sosial
Media Dan Media Manajemen). E-Proceeding of Management, 9(3), 1604—
1610.

Sulaefi, S. (2017). Pengaruh Training Dan Pengembangan Terhadap Disiplin
Kerja Dan Kinerja Karyawan. Jurnal Manajemen Dan Kewirausahaan, 5(1).
https://doi.org/10.26905/jmdk.v511.1212

Sulistiawati, N. P. A., Kartini, L., & Yuliartini, M. S. (2017). Identification of
Development Phases and Changes Shoots Flowering Orange Siam Plants.
International Journal of Life Sciences, 1(2), 28.
https://doi.org/10.21744/ijls.v1i2.37

Suparsa, I. N., Mantra, I. B. N., & Widiastuti, I. A. M. S. (2017). Developing
Learning Methods of Indonesian as a Foreign Language. International
Journal of Social Sciences and Humanities (IJSSH), 1(2), 51.
https://doi.org/10.21744/ijssh.v1i2.41

Susanty, A. L., Yuningsih, Y., & Anggadwita, G. (2019). Knowledge management
practices and innovation performance: A study at Indonesian Government
apparatus research and training center. Journal of Science and Technology
Policy Management, 10(2), 301-318. https://doi.org/10.1108/JSTPM-03-
2018-0030

Taki, R., Paramata, M. R., & Suyanto, M. A. (2023). The Influence of
Competence, Motivation, Work Environment, and Job Satisfaction on
Employee Performance in the Department of Public Works and Spatial
Planning of Gorontalo City. International Journal Of Education, Social
Studies, And Management (IJESSM), 3(2), 24-34.
https://doi.org/10.52121/ijjessm.v3i2.151

Tagdelen-Karckay, A., & Bakalim, O. (2017). The Mediating Effect of Work—Life
Balance on the Relationship Between Work—Family Conflict and Life

137



Satisfaction. Australian Journal of Career Development, 26(1), 3—13.
https://doi.org/10.1177/1038416216682954

Thakkar, J. J. (2020). Structural equation modelling: Application for research and
practice (with AMOS and R). In Studies in Systems, Decision and Control
(Vol. 285). https://doi.org/10.1007/978-981-15-3793-6 1

Thurnell, D. (2012). Working Hours in a Large New Zealand Construction
Company. https://www.researchgate.net/publication/273755617

TS, K. A. K., & Barokah, K. (2023). Antecedent of Work-Life Balance on
Employee: A Systematic Review. International Journal of Research
Publication and Reviews, 4(6), 3070-3075.
https://doi.org/10.55248/gengpi.4.623.46543

Watson, S. (2022). Noe, R. (2017). Employee training and development . New
York, NY: McGraw Hill Education. ISBN: 978-0078112850 . Human
Resource Development Quarterly, 33(2), 1-3.
https://doi.org/10.1002/hrdq.21333

Wingdes, 1. (2019). Pemanfaatan SEM PLS untuk Penelitian. Seminar Nasional
Hasil Pengabdian Kepada Masyarakat , 43—48.

Wong, K., Chan, A. H. S., & Teh, P. L. (2020). How is work—life balance
arrangement associated with organisational performance? A meta-analysis.
International Journal of Environmental Research and Public Health, 17(12),
1-19. https://doi.org/10.3390/ijerph17124446

Xanthopoulou, D., Bakker, A. B., Demerouti, E., & Schaufeli, W. B. (2009).
Work Engagement and Financial Returns: A Diary Study on the Role of Job
and Personal Resources. Journal of Occupational and Organizational
Psychology, 82(1), 183-200. https://doi.org/10.1348/096317908X285633

Yamin, S. (2023). SmartPLS 3, SmartPLS4, Amos & Stata. In PT Dewangga
Energi Internasional. https://www.smartpls.com/

Zaleha, M. P. (2020). Pengaruh Work-Life Balance terhadap Kesuksesan Karier
dengan Kepuasan Kerja sebagai Mediasi ( Studi pada PT . SMART Tbk
Refinery Surabaya ). 1-16.

Zebua, H. 1., & Harefa, G. A. (2022). Structural Equation Model (SEM) dalam

138



Pemodelan Kemiskinan di Pulau Sumatera. Indonesian Journal of Applied

Statistics, 5(1), 48. https://doi.org/10.13057/ijas.v511.50493

139



