
x 
 

DAFTAR GAMBAR 

 

Gambar 1. 1 Struktur Organisasi Pimpinan Universitas X ..................................... 3 

Gambar 1. 2 Fluktuasi Kondisi Lulusan ................................................................. 9 

Gambar 1. 3 Fluktuasi Waktu Tunggu Mendapatkan Pekerjaan .......................... 10 

Gambar 2. 1 Siklus Experiential Learning ........................................................... 26 

Gambar 2. 2 Kerangka Pemikiran ......................................................................... 37 

Gambar 3. 1 Tahapan Penelitian ........................................................................... 43 

Gambar 3. 2 Persentase Garis Kontinum Variabel Reputasi Universitas & 

Experiential Learning Activties ............................................................................ 50 

Gambar 3. 3 Persentase Garis Kontinum Variabel  Self-Perceived Employability51 

Gambar 3. 4 Simple Mediation Model .................................................................. 55 

Gambar 4. 1 Karakteristik Responden Berdasarkan Jenis Kelamin ..................... 57 

Gambar 4. 2 Karakteristik Responden Berdasarkan Usia ..................................... 58 

Gambar 4. 3 Karakteristik Responden Berdasarkan Pendidikan .......................... 59 

Gambar 4. 4 Karakteristik Responden Berdasarkan Perolehan  Pembelajaran 

Berbasis Pengalaman ............................................................................................ 60 

Gambar 4. 5 Garis Kontinum Variabel Reputasi Universitas ............................... 63 

Gambar 4. 6 Garis Kontinum Variabel Self-Perceived Employability ................. 66 

Gambar 4. 7 Garis Kontinum Variabel Experiential Learning Activities ............. 71 

Gambar 4. 8 Outer Model ..................................................................................... 71 

Gambar 4. 9 Inner Model ...................................................................................... 79 

Gambar 4. 10 Bootstraping ................................................................................... 79 


	HALAMAN PENGESAHAN
	HALAMAN PERNYATAAN
	KATA PENGANTAR
	ABSTRAK
	ABSTRACT
	DAFTAR ISI
	DAFTAR TABEL
	DAFTAR GAMBAR
	BAB I PENDAHULUAN
	1.1  Gambaran Umum Objek Penelitian
	1.1.1 Visi dan Misi
	1.1.2 Struktur Organisasi

	1.2   Latar Belakang Penelitian
	1.3  Perumusan Masalah
	1.4  Tujuan Penelitian
	1.5  Manfaat Penelitian
	1.6  Sistematika Penulisan Tugas Akhir

	BAB II TINJAUAN PUSTAKA
	2.1  Teori dan Penelitian Terdahulu
	2.1.1 Perilaku Organisasi
	2.1.2 Reputasi Universitas
	2.1.2.1 Dimensi Reputasi Universitas

	2.1.3 Self-Perceived Employability
	2.1.3.1 Dimensi Self-Perceived Employability

	2.1.4 Experiential Learning Activities
	2.1.4.1 Dimensi Experiential Learning Activities


	2.2  Hubungan Antar Variabel
	2.2.1 Hubungan Reputasi Universitas dengan Experiential Learning  Activities
	2.2.2 Hubungan Experiential Learning Activities dengan Self-Perceived  Employability
	2.2.3 Hubungan Reputasi Universitas dengan Self-Perceived Employability
	2.2.4 Experiential Learning Activities memediasi pengaruh Reputasi  Universitas terhadap Self-Perceived Employability

	2.3  Penelitian Terdahulu
	2.4  Kerangka Pemikiran
	2.5  Hipotesis Penelitian

	BAB III METODE PENELITIAN
	3.1  Jenis Penelitian
	3.2  Operasional Variabel
	3.2.1 Skala Pengukuran

	3.3  Tahapan Penelitian
	3.4  Populasi dan Sampel
	3.4.1 Populasi
	3.4.2 Sampel

	3.5  Pengumpulan Data dan Sumber Data
	3.6  Uji Validitas dan Reliabilitas
	3.6.1 Uji Validitas
	3.6.2 Uji Reliabilitas

	3.7  Teknik Analisis Data
	3.7.1 Analisis Deskriptif
	3.7.2 Structural Equation Modelling (SEM)
	3.7.2.1 Pengujian Measurement Model (Outer Model)
	3.7.2.2 Pengujian Structural Model (Inner Model)

	3.7.3 Uji Hipotesis
	3.7.3.1 Prosedur Variance Accounted For (VAF)



	BAB IV HASIL PENELITIAN DAN PEMBAHASAN
	4.1  Karakteristik Responden
	4.1.1 Karakteristik Responden Berdasarkan Jenis Kelamin
	4.1.2 Karakteristik Responden Berdasarkan Usia
	4.1.3 Karakteristik Responden Berdasarkan Pendidikan
	4.1.4 Karakteristik Responden Berdasarkan Perolehan Pembelajaran  Berbasis Pengalaman

	4.2  Hasil Penelitian
	4.2.1 Analisis Deskriptif
	4.2.1.1 Analisis Deskriptif Variabel Reputasi Universitas (X)
	4.2.1.2 Analisis Deskriptif Variabel Self-Perceived Employability (Y)
	4.2.1.3 Analisis Deskriptif Variabel Experiential Learning Activities (Z)

	4.2.2 Pengujian Measurement Model (Outer Model)
	4.2.2.1 Convergent Validity
	4.2.2.2 Discriminant Validity
	4.2.2.3 Construct Reliability

	4.2.3 Pengujian Structural Model (Inner Model)
	4.2.3.1 Coefficient of Determination (R2)
	4.2.3.2 Q-Square
	4.2.3.3 Effect Size (f2)

	4.2.4 Uji Hipotesis
	4.2.4.1 Prosedur Variance Accounted For (VAF)


	4.3  Pembahasan Hasil Penelitian
	4.3.1 Hasil Karakterstik Responden
	4.3.2.1 Hasil Analisis Reputasi Universitas pada Mahasiswa Tingkat Akhir di  Universitas X
	4.3.2.2 Hasil Analisis Self-Perceived Employability pada Mahasiswa Tingkat  Akhir di Universitas X
	4.3.2.3 Hasil Analisis Experiential Learning Activities pada Mahasiswa Tingkat  Akhir di Universitas X

	4.3.3 Pengaruh Reputasi Universitas terhadap Experiential Learning  Activities
	4.3.4 Pengaruh Experiential Learning Activities terhadap Self-Perceived  Employability
	4.3.5 Pengaruh Reputasi Universitas terhadap Self-Perceived Employability
	4.3.6 Experiential Learning Activities mampu memediasi Reputasi  Universitas terhadap Self-Perceived Employability


	BAB V KESIMPULAN DAN SARAN
	5.1  Kesimpulan
	5.2  Saran
	5.2.1 Aspek Praktis
	5.2.2 Aspek Teoritis


	DAFTAR PUSTAKA
	LAMPIRAN

