
 

109 
 

DAFTAR PUSTAKA 

 

Abdullah, M. (2015). Metoda Penelitian Kuantitatif (Cetakan 1). Yogyakarta : 

Aswaja Pressindo. 

Ahmad, M. S., Fakhr, Z., & Ahmed, J. (2011). Working women work-life 

conflict. Business Strategy Series, 12(6), 289–302.  

Azwar S. (2010). Reliabilitas dan Validitas. Yogyakarta: Pustaka Pelajar. 

Baker, C. (2014). Stereotyping and women’s roles in leadership positions. 

Industrial and Commercial Training, 46(6), 332–337.  

Bukit, B., Malusa, T., & Rahmat, A. (2017). Pengembangan Sumber Daya 

Manusia. Yogyakarta : Zahir Pusblishing. 

Brown, Lorra M. (2010). The relationship between motherhood and professional 

advancement Perceptions versus reality. Employee Relations, Vol. 32 No. 

5, 2010 pp. 470-494. Emerald Group Publishing 

Chaniago, A. (2017). pemimpin & kepemimpinan. Jakarta : Penerbit Lentera 

Cendikia. 

Clinton F. Fink. (1972) Conflict Management Strategies Implied by Expected 

Utility Models of Behavior, American Behavioral Scientist Volume 15, 

Issue 6 Pages: 837 - 858 

Crittenden, V. L., & Bliton, K. H. (2019). Direct selling: The power of women 

helping women. In Go-to-Market Strategies for Women Entrepreneurs: 

Creating and Exploring Success (pp. 195–205). Emerald Group Publishing 

Ltd.  

Darling, John R. (2021). Effective conflict management: use the behavior style 

model, Leadership and Organization Journal 22/5 (2021) 230-242 

Duan, W. H., Asif, M., Nik Mahmood, N. H., & Wan Zakaria, W. N. (2022). 

Emotional intelligence and high-performance leadership of women 

leaders: the mediating role of organization culture. Management Research 

Review.  

Duha, T. (2014). Perilaku Organisasi. Yogyakarta : Deeplubish. 

Duryadi. (2021). Metoda Penelitian Ilmiah. Semarang : Yayasan Prima Agus 

Teknik. 



 

110 
 

Fahmi, I. (2016). Pengantar Manajemen Sumber Daya Manusia Konsep dan 

Kinerja. Jakarta : Mitra Wacana Media. 

Fox, Marry Frank. (2005), Gender, Family Characteristics, and Publication 

Productivity among Scientists, Social Studies of Science,Volume 35, 

Pages5-168 

Ghozali, Imam, Hengky Latan. 2015. Konsep, Teknik, Aplikasi Menggunakan 

Smart PLS 3.0 Untuk Penelitian Empiris. Semarang :BP Undip.  

Hair, J.F. Risher, J.J.,Sarstedt, M.and Ringle,  C.M.(2019),  "When  to  use  and  

how  to  report  the  results of PLS-SEM",European Business Review, Vol. 

31 No. 1, pp. 2-24. 

Hair, J.F., Hult, G.T.M., Ringle, C.M. and Sarstedt, M.  (2017a), A Primer on 

Partial Least Squares Structural Equation Modeling (PLS-SEM), Sage, 

Thousand Oaks, CA. 

Hellriegel, Don., & Slocum, J. W. (2011). Organizational behavior. South-

Western Cengage Learning. 

Hikmawati, F. (2020). Metodologi Peneltian. Depok : Rajawali Press. 

Humbert, A. L., & Roomi, M. A. (2018). Prone to “care”?: Relating 

motivations to economic and social performance among women social 

entrepreneurs in Europe. Social Enterprise Journal, 14(3), 312–327.  

Hurley, K., & Shumway, P. (2015). Praise for Real Women, Real Leaders. New 

Jersey : John Wiley & Sons, Inc. 

Ibrahim, Y., Idris, J., Usman, N., Banda Aceh, K., Fakultas, ), & Dan, K. (2012). 

Manajemen Konflik Dalam Peningkatan Produktivitas Di Akademi 

Kebidanan Muhammadiyah Banda Aceh. Pascasarjana Universitas Syiah 

Kuala, 12(1), 70–81. 

Iman Wahjono, S., Marina, A., Rahim, A. R., Rasulong, I., & Yani, T. I. I. 

(2021). Perilaku Organisasi di Era Revolusi Industri 4.0. Depok : PT. 

RajaGrafindo Persada. 

Irfanul, H. (2015). Pengaruh Kepemimpinan Dan Konflik Internal Terhadap 

Produktivitas Kerja Karyawan Pada Pt Tri Bakti Sarimas Kab Kuantan 

Singingi. Jom FEKON, 2(1). 

Irtanto, R., Pradhanawati, A., & Farida, N. (2013). Pengaruh Budaya, 

Kepemimpinan dan Motivasi terhadap Produktivitas Kerja Karyawan pada 



 

111 
 

PT. PLN (persero) Distribusi Jawa Tengah dan D.I. Yogyakarta di 

semarang. Dipenogoro Journal of Social and Politic, 

Juyumaya, J., & Torres, J. P. (2022). Effects of transformational leadership and 

work engagement on managers’ creative performance. Baltic Journal of 

Management.  

Klenke, K. (2011). Women In Leadership: Contextual Dynamics And 

Boundaries. Emerald Group Publishing Limited. 

Kock, N. (2016). Hypothesis testing with confidence intervals and P values in 

PLS-SEM. International Journal of e-Collaboration, 12(3), 1-6. 

Kuriakose, V., & Sreejesh. (2022). Behavioural Conflict on Employee 

Wellbeing: Role of Negative Affect State and Workplace Fun. 

Benchmarking.  

Lilly, J. D., Duffy, J. A., & Virick, M. (2006). A gender-sensitive study of 

McClelland’s needs, stress, and turnover intent with work-family conflict. 

Women in Management Review, 21(8), 662–680.  

Ma, L., Yang, B., Wang, X., & Li, Y. (2017). On the dimensionality of 

intragroup conflict: An exploratory study of conflict and its relationship 

with group innovation performance. International Journal of Conflict 

Management, 28(5), 538–562.  

Montes, C., Rodriguez, D., & Serano, Gonjalo. (2012). Affective choice of 

conflict management styles. International Journal of Conflict Management 

Vol. 23 No. 1. pp. 6-18 

Moore, D. P., Moore, J. L., & Moore, J. W. (2011). How women entrepreneurs 

lead and why they manage that way. Gender in Management, 26(3), 220–

233.  

Nurdin, I., & Hartati, S. (2019). Metodologi Penelitian Sosial. Depok :  Media 

Sahabat Cendekia. 

Nurjaman K. (2014). Manajemen Personalia. CV. Pusaka Setia. 

Paludi, M. A., & Denmark, F. L. (2018). Women and leadership. In Women and 

Leadership. Springer International Publishing.  

Paramytha, E., & Pradhanawati, A. (2019). Pengaruh Konflik Peran Ganda dan 

Keterampilan terhadap Produktivitas pada PT. Royal Korindah. 



 

112 
 

Politis, J. D. (2005). Dispersed leadership predictor of the work environment for 

creativity and productivity. European Journal of Innovation Management, 

8(2), 182–204.  

Rachbini, W., Rachbini, D. J., & Khumaedi, E. (2020). Metode Riset Ekonomi 

& Bisnis. Jakarta : INDEF. 

Ragland, C. B., Brouthers, L. E., & Widmier, S. M. (2015). Institutional theory 

and international market selection for direct selling. Marketing Intelligence 

and Planning, 33(4), 538–555.  

Richard L, H., Robert C, G., & Gordon J, C. (2012). Leadership Enhancing the 

Lessons of Experience (7th Edition).New York : Mc Graw-Hill. 

Samo, A. H., Qazi, S. W., & Buriro, W. M. (2019). Labelling them is negating 

them: A phenomenological study of stereotypes and followers’ experiences 

about women leadership in Pakistan. Management Research Review, 42(3), 

391–411.  

Sedarmayanti. (2017). Perencanaan dan Pengembangan SDM untuk 

meningkatkan Kompetensi, Kinerja dan Produktivitas Kerja. Bandung : 

Refika Aditama. 

Setiawan, D. A., Sasmita, J., & Amsal, C. (2014). Pengaruh kepemimpinan dan 

konflik kerja terhadap produktivitas  PT. Pure light pakanindo pekanbaru. 

Jurnal Online Mahasiswa (JOM) Bidang Ilmu Ekonomi Universitas Riau, 

1. 

Ritch L. Sorenson, Eric A. Morse and Grant T. Savage.(1999). A test of the 

motivations underlying choice of conflict strategies in the dual‐concern 

model. International Journal of Conflict Management, vol. 10 no. 1. 

Sudarmo, Suhartanti, P. D., & Prasetyanto, W. E. (2021). Servant leadership and 

employee productivity: a mediating and moderating role. International 

Journal of Productivity and Performance Management.  

Sugiyono. (2022). Metode Penelitian Kuantitatif, Kualitatif, dan R&D: Vol. 

Cetakan 29 (Edisi 2). Bandung :  CV. Alfabeta. 

Supartha, W. G., & Sintaasih, D. K. (2017). Pengantar Perilaku Organisasi. CV 

Setia Bakti. 2017. 

Sutrisno, E. (2015). Manajemen Sumber Daya Manusia. Jakarta :  Kencana 

Prenada Media Group. 



 

113 
 

Ulber, S. (2009). Metode Penelitian Sosial. Bandung : PT Refika Aditama. 

Tibus, C. (2010). Leadership beyond the glass ceiling: Does ownership matter? 

Leadership and Organization Development Journal, 31(8), 743–757.  

Visser, M. (2011). The Female Leadership Paradox. New York : Palgrave 

MacMillan 

Wahyuni, U., & Hasaniyah Alfi. (2019). Pengaruh Manajemen Konflik 

Terhadap Produktivitas Kerja Karyawan (Studi Kasus Pada Rumah Jahit 

K’-Onk (Rjk) Di. In Journal of Management and Accounting (Vol. 2, Issue 

1). 

Yamin, Sofyan dan Heri Kurniawan. 2011. Generasi Baru Mengolah Data 

Penelitian dengan Partial Least Square Path Modeling: Aplikasi dengan 

Software XLSTAT, SmartPLS, dan Visual PLS. Jakarta : Salemba Infotek.  

Yukl, G. (2013). Leadership in Organizations (Eighth Edition). Pearson 

Education Limited. . 

Yulianti, Reny., Putra, Dedi., & Takanjanji, Pulus.,(2018).  Women Leadership: 

Telaah Kapasitas Perempuan Sebagai Pemimpin. MADANI Jurnal Politik 

dan Sosial Kemasyarakatan , Vol 10 No. 2 

Yunus, E. N., & Ernawati, E. (2018). Productivity paradox? The impact of office 

redesign on employee productivity. International Journal of Productivity 

and Performance Management, 67(9), 1918–1939.  

Zacher, H., & Jimmieson, N. L. (2013). Leader-follower interactions: Relations 

with OCB and sales productivity. Journal of Managerial Psychology, 28(1), 

92–106.  

Zeler, I., Fuentes-Lara, C., & Moreno, Á. (2022). Female leadership 

in communication management in Spain: making a difference in a sexist 

culture. Corporate Communications, 27(5), 74–92.  

  

 

 

 

 

 


