
 

90 

 

 DAFTAR PUSTAKA 

 

 

08/S.MBU/2015, S. S. (2015). Penyampaian Pedoman Penentuan KPI dan KPKU 

BUMN. 

Agro), A. K. (2017). Vol. 5, No. 1. 

Aguinis, H. (2012). Performance management universals: Think. 385—392. 

Alfani, M. H. (2019). The Effect of Quality of Work Life Toward Job Performance 

and Work Satisfaction at Education Staff in Islamic University of Riau. 

Journal of Management Info, 4-8. 

Anik Rufaidah, M. I. (2018). SISTEM PENGUKURAN KINERJA 

MENGGUNAKAN METODE PERFORMANCE . Volume 11, No. 1, 46-52. 

Arianto, E. Z. (2008). ANALISA PENGUKURAN KINERJA DENGAN 

MENGGUNAKAN METODE PERFORMANCE PRISM (Studi Kasus: PT 

Petrokimia Gresik). 60-111. 

Bintarti, A. T. (2012). PENGUKURAN KINERJA PERUSAHAAN DENGAN 

MENGGUNAKAN METODE PERFORMANCE PRISM PADA PT 

TUNAS DWIPA MATRA . 

Bititci, U. S. (1997). Integrated performance measurement systems: A development 

guide. International Journal of Operations & Production Management , 

522-534. 

BPAS, A. P. (2012). ISSN: 1410-2331. Adianto. 

BUMN, K. (2015). Penyampaian pedoman KPI dan KPKU BUMN. 

Cynthia Agelina Purnomo, Y. H. (2012). PENGUKURAN KINERJA UMKM 

MENGGUNAKAN PERFORMANCE PRISM . 

Eneanya, A. N. (17 July 2018). Performance management system and public service 

delivery in Nigeria: Impacts, problems, challenges and prospects. 

Department of Political , 1-9. 

Faris, M. &. (n.d.). DI LANTAI PRODUKSI MENGGUNAKAN METODE 

OBJECTIVE MATRIX (OMAX) (Studi Kasus di PT Agronesia Divisi 

Industri Karet) . 2015, 253–263. 

Fithri, P. &. (2016). Analisis Produktifitas Menggunakan Metode ObjectiveMatrix 

(OMAX) (Studi Kasus: PT. Moradon Berlian Sakti). Jurnal Optimasi Sistem 

Industri,. 



 

91 

 

Fitz-Gibbon, C. T. (1999). Technical and Ethical Issues in Indicator Systems. 

Education Policy Analysis Archives. 

Hadi, C. A. (2017). PENGUKURAN KINERJA UMKM MENGGUNAKAN 

PERFORMANCE PRISM. 123–124. 

Jannah, N. F. (2018). PERANCANGAN SISTEM PENILAIAN KINERJA DI CV. XYZ 

MENGGUNAKAN PERFORMANCE.  

Kaplan, R. a. (1996). strategic learning & the balanced scorecard. Strategy & 

Leadership, Vol. 24 No. 5, 18-24. 

Kaplan, R. S. (1998). Innovation action research: Creating new management theory 

and practice. Journal of Management Accounting Research, 89-118. 

Kaplan, R. S. (2010). Conceptual Foundations of the Balanced Scorecard . Harvard 

Business School, 10-74. 

KINERJA, P. M.-M. (2016). Program Studi MMT-ITS, Surabaya, 30 Juli 2016 . 

Martin Messner, U. S. (2010). The Evolution of a Management Accounting Idea: 

The Case of Beyond Budgeting. 

Neely. (January 2002). The Performance Prism: The Scorecard for Measuring and 

Managing Business Success. 

Neely, A. a. (n.d.). “Perspectives on Performance: The Performance Prism”. 2000. 

Neely, A. A. (2002). “The Performance Prism: The Scorecard". 

Neely, A. A. (2002). The Performance Prism in Practice: Measuring Business 

Excellence. Vol. 5, 6 – 13. 

Neely, A. A. (2005). “The Performance Prism: The Scorecard for Measuring and 

Managing Stakeholder Relationships”. 

Omkarprasad Vaidya, S. K. (2006). Analytic Hierarchy Process: An Overview of 

Applications. 1-29. 

Parmenter, D. (2007). Key Performance Indicators: Developing, Implementing, and 

Using Winning KPIs. Wiley. 

Pulakos, E. (n.d.). “Performance Management: A Roadmap for Developing, 

Implementing and Evaluating Performance Management Systems”. 

Putri Iglina Lubis, I. K. (2018). Penilaian Kinerja Karyawan Menggunakan Metode 

Key Performance . Jurnal Sains, Teknologi dan Industri, Vol. 15, No. 2,, 37 - 

45. 



 

92 

 

Putri, A. R. (2016). Pengukuran Kinerja Perusahaan Menggunakan Metode 

Performance Prism (Studi Kasus di Cendana Offset Fokus Intermedia Grup). 

146–153. 

Rahmatullah, S. K. (2017). Analisa Produktivitas Pada Divisi Produksi PT . XYZ 

Menggunakan Metode Objective Matrix (OMAX). 99–104. 

Saaty, T. (1990). Fundamentals of the Analytic Network Process-dependence and 

Feedback in Decision-making with a Single Network. Journal of Systems 

Science and Systems Engineering , 129-157. 

Sael, N. H. (2019). Implementation of the Analytic Hierarchy Process for student 

profile analysis. International Journal of Emerging Technologies in 

Learning, , 78–93. 

Sidin, M. A. (April 2019). PERANCANGAN SISTEM MANAJEMEN KINERJA 

MENGGUNAKAN METODE PERFORMANCE. Vol.6, No.1 April 2019, 

17-86. 

Simbolon, F. (2011). PERBANDINGAN SISTEM PENGUKURAN. 

Stoop, P. P. (1996). Towards consistent performance management systems. 

International Journal of Operations and Production Management. 27-37. 

Svetlania Wulan Wibowo, M. T. (2010). ANALYTICAL HIERARCHY PROCESS 

(AHP) APPROACH ON CONSUMER PREFERENCE IN FRANCHISE 

FAST FOOD RESTAURANT SELECTION IN MANADO CITY . ISSN 

2303-1174. 

Umit S Bititci, P. S. (2001). Strategy management through quantitative modelling of 

performance measurement systems. International Journal of production 

economics, 15-22. 

Werther, J. a. (1996). Human Resources and Personnel Management. 5th Edition. 

Wibisono, E. (2010). Balanced Scorecard, Malcolm Baldrige National Quality 

Award & Performance Prism: . ISBN : 978 - 979 - 96964 - 7 - 2. 

 

 

 

 


