Daftar Pustaka

Al-Quran dan terjemahannya.2008 Departemen Agama RI. Bandung: Diponegoro.

Anchour, M., Nor, M, R, M., Yusoff, M, Y, Z, M. (2015). Islamic Personal Religiosity
as a Moderator of Job Strain and Employee’s Well-Being: The Case of
Malaysian Academic and Administrative Staff. ISSN 0022-4197. DOI:
10.1007/s10943-015-0050-5.

Carr, A. (2004). Positive Psychology: The Science of Happiness and Human Strengths.
New York: Brunner Routledge.

Diener, E. (1994). Assesing Subjective Well-Being: Progress and Opportunities. Social
Indicators Research, Vol. 31, Hal. 103-157.

Diener, E., Suh, E, M., Lucas, R, E., Smith, H, L. (1999). Sucjective Well-Being: Three
Decades of Progress. Psychologycal Bulletin, Hal. 276-302.

Diener, E. (2000). Subjective well-being. The science of happiness and a proposal for
a national index. American Psychologist, VVol. 55, Hal. 34-43.

Diener, E., Scollon, C., (2003). Subjective well-being is desirable, but not the summum
bonum. Subjective well-being. Minneapolis: University of Minnesota.

Diener, E. (2008). The Science of Subjective Well-Being. New York: Guilford Press.

Diener, E. (2009). Assesing Well-Being: The Collected Work of Ed Diener. Social
Indicators Research Series, Vol. 39.

Diener, E., Writz, D., Tov, W., Prieto, C, K., Choi, D, W., Oishi, S., Biswas, R. (2009).
New Well-Being Measures: Short Scales to Assess Flourishing and Positive and
Negative Feelings. Springer Science Business Media.

Eddington, N. dan Shuman, R. (2005). Subjective Well Being (Happiness). Continuing
Psychology Education.

Gani, M, U., Muchlis, N., (2016). Effect of Religiosity to Intention To Leave of Nursing
Staffs. Demand and Supply In Health Economics eJournal, VVol. 9, No. 36. Hal.
1-9. ISSN: 1556-5068.

122



Ghozali, Imam. (2013). Aplikasi Analisis Multivariate dengan Program IBM SPSS 21
Update PLS Regresi. Semarang: Badan Penerbit Universitas Diponegoro.

Ghozali, Imam. (2016). Aplikasi Analisis Multivariete Dengan Program IBM SPSS 23
(Edisi 8). Cetakan ke VIII. Semarang: Badan Penerbit Universitas Diponegoro

Gordon, S., Tang, C. H., Day, J., Adler, H. (2018). Supervisor support and turnover in
hotels, does subjective well-being mediate the relationship. International
Journal of Contemporary Hospitality Management. doi.org/10.1108/1IJCHM-
10-2016-0565

Hao, D. M., Zhu, H., Zhao, Y. (2013). Compensation Equity, Subjective Well-Being
and Turnover Intention. Sixth International Conference on Business
Intelligence and Financial Engineering. DOI 10.1109/BIFE.2013.100

Hasibuan, M. (2013). Manajemen Sumber Daya Manusia. Jakarta: Bumi Aksara.

Hassan, N., Mohammad, A., Mohammad, F., Rozilah, A, A., Ali, S. (2015). Religiosity
Perceptions and Employee Turnover Intention in Malaysia. International
Journal of Social Science and Humanity, Vol. 5, No. 1, Hal. 120-125. DOI:
10.7763/1JSSH.2015.V5.436.

Hermawan, A., Subqi, I., Ahmadiansyah, R. (2020). Psikologi Sosial. Bantul:
Trussmedia Grafika.

Irwansyah. (2017). Pengaruh Pelatihan Regulasi Emosi Terhadap Kesejahteraan
Subjective Remaja Pondok Pesantren. Tersedia di Database penelitian FPSI
UIN Maulana Malik Ibrahim. (Nomor: 13410145).

Kasmir. (2016). Manajemen Sumber Daya Manusia (Teori dan Praktik). Jakarta: PT.
Raja Grafindo Persada.

Abdul-Khalek, A., M. (2010). Quality of life, subjective well-being, and religiosity in
Muslim college students. Springer Science. DOI 10.1007/s11136-010-9676-7.

Abdul-Khalek, A., M. (2011). Religiosity, subjective well-being, selfesteem, and
anxiety among Kuwaiti Muslim Adolescents. Mental Health, Religion &
Culture. DOI: 10.1080/13674670903456463.

123



Kreitner, R., & Kinicki A. (2014). Perilaku Organisasi (Organizational Behavior).
Jakarta: Salemba Empat.

Mangkunegara. (2014). Manajemen Sumber Daya Manusia. Bandung: PT. Remaja
Rosdakarya.

Masduki, Y., Warsah, 1. (2020). Psikologi Agama. Palembang: CV. Tunas Gemilang
Press.

Mathis, R, L., Jackson, J, H. (2004). Manajemen Sumberdaya Manusia, Buku I,
Terjemahan, Jakarta: Salemba Empat.

Mobley, W. H. (2011). Pergantian Karyawan: Sebab, Akibat dan Pengendaliannya.
Alih Bahasa: Nurul Imam. Jakarta: PT Pustaka Binaman Pressindo.

Neolaka, A. (2014). Metode Penelitian dan Statistik. Bandung. Remaja Rosdakarya.

Panggabean. (2002). Manajemen Sumber Daya Manusia. Bogor: Ghalia Indonesia.

Rajaguguk Tiur. (2017). Pengaruh Perilaku Organisasi Terhadap Prestasi Karyawan
Pada PT. Perkebunan Nusantara Il (Persero) Medan. Jurnal llmiah Methonomi,
Vol. 3 No. 2, Hal 124 -137.

Robbins, S.P., & Judge, T.A. (2015). Perilaku Organisasi Edisi 16. Indonesia: Salemba
Empat.

Ronald, S. Milkha, M. (2014). Faktor-Faktor yang Mempengaruhi Kinerja dan
Turnover Intention Karyawan Usaha Kecil Menengah, Jurnal Rekayasa Sistem
Industri, Vol. 3, No.1, Hal.1-9.

Sadozai, A, M., Marri, M, Y, K., Zaman, H, M, F., Yousufzai, M, I., Nas, Z. (2013).
Moderating Role of Islamic Work Ethics between the Relationship of
Organizational Commitment and Turnover Intentions: A Study of Public Sector
of Pakistan. Mediterranean Journal of Social Sciences, Vol. 4, No. 2, Hal 767-
775. ISSN 2039-2117.

Saifuddin, A. (2020). Implementasi Psikologi untuk Memahami Perilaku Agama.
Jakarta: Kencana

Sanusi, A. (2011). Metode Penelitian Bisnis. Jakarta: Salemba Empat

124



Sari., Mahadian. (2018). Perilaku Komunikasi Pelaku Hijrah. Jurnal LINIMASA, Vol
1. No. 1, Hal. 1-21. ISSN: 2614-0373, 2614-0381.

Sarwono. Martadiredja. (2008). Riset Bisnis untuk Pengambilan Keputusan.
Yogyakarta: C.V Andi Offset.

Silalahi, Ulber. (2015). Metode Penelitian Sosial Kuantitatif. Bandung: PT. Refika
Aditama.

Simamora, H. (2012). Manajemen Sumber Daya Manusia. Edisi 1. Yogyakarta: STIE
YKPN Yogyakarta.

Sugiyono. (2015). Metode Penelitian Kombinasi (Mix Methods). Bandung: Alfabeta.

Sugiyono. (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung:
Alfabeta.

Suhartanto, D., Farhani, N, H., Muflih, M., Setiawan. (2018). Loyality Intention
Toward Islamic Bank: The Role of Religiosity, Image and Trust. International
Journal of Economics and Management, Vol. 12. Hal. 137-151.

Thoha, M. (2018). Perilaku Organisasa Konsep Dasar dan Aplikasinya. Jakarta:
PT.RajaGrafindo Persada.

Tiliouine, H., Cummins, R., A., Davern, M. (2009). Islamic Religiosity, Subjective
Well-Being, and Health. Mental Health, Religion & Culture. DOI:
10.1080/13674670802118099.

Uma, Sekaran. (2006). Research Methods for Business (Metode Penelitian untuk
Bisnis). Edisi empat buku 1. Jakarta: Salemba Empat.

Wibowo, M., Phil. (2017). Perilaku Dalam Organisasi. Jakarta: PT.RajaGrafindo
Persada.

Witasari, L. (2009). Analisis Pengaruh Kepuasan Kerja dan Komitmen Organisasional
Terhadap Turnover Intention Studi Empiris pada Novotel Semarang. Tesis
Program Pasca Sarjana Magister Manajemen Universitas Diponegoro.

Semarang

125



Zafar, R., Altaf, M., Bagram, M, M, M. Hussain, H. (2012). Religiosity, As
Determinant of Turnover Intention: An Exploratory Study. The Journal of
Commerce, Vol. 4, No.4. ISSN: 2218-8118, 2220-6043.

Zakiyah. (2020). Hubungan Antara Subjective Well-Being Dengan Hasil Belajar
Biologi Siswa Kelas X SMA Nuraida Islamic Boarding School bogor. Jurnal
Teknologi Pendidikan 9(1). DOI: 10.32832/tek.pend.v9i1.2760

126


https://www.researchgate.net/deref/http%3A%2F%2Fdx.doi.org%2F10.32832%2Ftek.pend.v9i1.2760

