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ABSTRACT 

 

Human Resources has a large role for the success of an organization or company. 

Every person in the organization must be inspired in order to develop themselves 

beyond the abilities in general, therefore the organization needs a leadership. 

Discipline is a benchmark to determine whether the role of a leader as a whole can be 

implemented well or not. 

     The purpose of this study is to examine and analyze the influence of leadership style 

on work discipline in the Office of the Central Board of the Indonesian Technical 

Association. 

     This research uses quantitative research methods with the type of descriptive 

analysis research. The sampling technique in this study was saturated sampling, that 

is, all 32 employees in the Office of the Central Board of the Indonesian Technical 

Association. The data analysis technique used is simple linear regression analysis. 

     The results of this study indicate that the leadership style variable has an influence 

on the work discipline variable. This shows that the leader has a role in determining 

the employee's work discipline. 
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