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ABSTRACT 
 

There are so many different types of restaurants / restaurants in East Kalimantan, 

especially Balikpapan, which can be a resting place and center for souvenirs, but 

Kalimantan's Tofu Sumedang Restaurant is always crowded and is the main choice of 

local people and especially domestic tourists. This makes the work of employees 

increasingly heavy, causing job stress that can affect the performance of employees of 

the Crispy Kalimantan Sumedang Restaurant. 
The purpose of this study was to find out and analyze how the level of employee 

performance, the level of work stress, and to know the magnitude of the effect of work 

stress on employee performance at the Crispy Kalimantan Sumedang Tofu 

Restaurant. The research method used in this research is a quantitative method. Data 

analysis technique used is descriptive analysis, simple linear analysis, hypothesis 

testing partially (t test) and the coefficient of determination (R 2). Sampling is done 

by non-probability sampling method with the number of respondents as many as 100 

people. 
              Based on the results of the hypothesis of the level of work stress on employee 

performance has a count -t value (-10,584)> -t table (-1,984). It means that work stress 

variables have a significant influence on the performance of employees of the Crispy 

Kalimantan Sumedang Restaurant. Based on the test of the coefficient of 

determination obtained a value of 0.532 or 53.2%.This shows that the influence of 

work stress on employee performance is 53.2%, while the remaining 46.8% is 

influenced by other variables not examined in this study.               
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