ABSTRACT

This soudy aims to determing which factors were dominant in influsmcing the dizcipline
of employess ar PT Primgiasa Perdaarqyautama Bamdung how big there factors
dominate the dizelpline of the employes.

The mathed used in this rezearch is quantitative method with a descriptive study
and factor analysiz with SPSS version 12 for Windews. Fariables uzed eight that purpose
and capabilities, exemplary leaderzhip, retribution, justiee, waskar (upervizion
artached), punizhmenr, fivmmess, and humean relations. Respondants in this srudy were 50
raspondants. Data analveis teehnigue wsed iz using factor analysiz.

Bazed on thiz vesearch, the conditions gf work diseipline the employees of PT
Primgiaza Perdanargyautama Bandung can be good, it can be zean from the average
yeld ar 71 0% dezeriptive analvzis, Bazed ow the results of the factor analysis, we
obtained twe new componernts thar form factor of labor dizcipline on employess of PT
Primgjasa Bandung, a componans called the unity thar dominates Quality Leaderzhip for
45.85% gf all the facrors that influence emploves discipline. The second component iz
valled Certaingy in fnterest and supervizion dominate at 15:07%. 5o the most dominant

Joctor in iqfluemcing employes dizeipling PT Primgiaza Perdanarayautama fivse
componant is salled Quality Leadevship with a varianes qf 45.55%.

From the caloularion above, &t can be comeluded thar the hypothests can be
accapted, that theve ave dominams factors thar qffect the diseipling of employess ar PT
Primgjaza Perdanarayaurama Bandung iz the quality af leadership and the assurance af
tha goal and supervizion
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