ABSTRACT

This study was conducted to determine the effect of training on employee performance at
Toserba Yogya Sunda Bandung branch. The purpose of this study was to find out and analyze
how the results of the training consisted of dimensions of goals and objectives, trainers,
training materials, training methods, and trainees on the performance of employees of the
Yogyakarta Department of Sundanese Branch Office.

This study uses quantitative methods with descriptive-causality research types. With the
type of data needed for this study are primary data and secondary data. Sampling was carried
out by non-probability sampling method with incidental sampling type, with the number of
respondents as many as 70 employees of Department of Yogya branch of Sunda Bandung
who had received training. The statistical analysis technique used is simple linear regression
analysis. Data analysis used is descriptive analysis, classical assumption test and simple
linear regression analysis.

The results of this study indicate that training has a significant influence on the
performance of employees at Toserba Yogya Sunda Bandung branch. This is evidenced by
t-count (9.552) > t-table (1,294) with a significance level of 0.00 <0.05. Based on the
coefficient of determination shows that 57.3% of employee performance can be explained
using training variables, while the remaining 42.7% is explained by other variables not
examined in this study.

The conclusion of this study, the training at Yogya Department of Sunda Bandung branch
was included in the good category, but there were items that needed to be improved such as
training material which stated that the training material must be accepted and understood by
employees.
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