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ABSTRACT 

 

 PT. Mitra Usaha Jaya Utama makes efforts in producing quality human resources. 

A good leadership style, will improve employee performance. If employee 

performance is good, indicate employee job satisfaction which is the embodiment 

of individual and or group behavior and performance accumulation. This research 

uses quantitative method.  

Data collection method was done by distributing questionnaires to 38 respondents, 

which is the number of samples taken from total sampling technique. To interpret 

the results of research using descriptive analysis and simple linear regression 

analysis.  

The results of data management show that leadership style is in high category and 

job satisfaction of employees are in satisfied category. This means, leadership style 

has a positive and significant effect on employee job satisfaction in PT. Mitra 

Usaha Jaya Utama.  
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