
 1 

DAFTAR PUSTAKA 

 

Afful-Broni, A. (2012), “Relationship between Motivation and Job Performance

 at the University of Mines and Technology, Tarkwa, Ghana: Leadership 

 Lessons, Creative Education, 3(3): 309-314. 

Amiroso., Jajang., & Mulyanto. 2015. Influence of Discipline, Working 

 Environment, Culture of Organization and Competence on Workers’ 

 Performance through Motivation, Job Satisfaction (Study in Regional 

 Development Planning Board of Sukoharjo Regency). European Journal

 of Business and Management, 7(36), 2015, 86-95. 

Asim, M., (2013), “Impact of Motivation on Employee Performance with Effect of 

 Training: Specific to the Education Sector of Pakistan”, International 

 Journal of Scientific and Research Publications, 3 (9): 1-8. 

Azar, Maryam dan Shafighi, Akbar. (2013). The Effect of Work Motivation on E- 

mployees’ Job Performance. International Journal of Academic Research- 

in Business and Social Sciences, 3(9), 2222-6990. 

Bachrudin, Achmad, Tobing L, Harapan.; “Analisis Data untuk Penelitian Survai 

dengan Menggungakan LISREL 8” , Diktat Jur. Statistika FMIPA 

UNPAD, Bandung, 2003. 

Bangun, Wilson. (2012). Manajemen Sumber Daya Manusia. Jakarta: Erlangga. 

Dachlan, U. (2014). Panduan Lengkap Structural Equation Modeling : Tingkat 

Dasar. Lentera Ilmu. Semarang. 475 hal. 

Danesh, Rasoul., Sepahvand, Reza., dan Mehdibeigi, Najme. (2015). The Relation  

Between Organizational Behavior and Converging Technologies. 

International Journal of Asian Social Science, 2015, 5(8): 431-445. 

Damle, Amar dan Christian, Dipti. (2016). Study of Achievement Motivation and 

 Emotional Intelligence of Junior College Teachers with Respect to

 Gender. International Journal of Innovative Research in Science,

 Engineering and Technology, 5(5), 2319-8753. 

Demo, Gisela., Rabelo, Elaine, Numer., Iara, dan Rozzett., Kesia. (2012). Human  



 2 

resources management policies and practices scale: exploratory and 

confirmatory  factor analysis. BAR – Brazilian Administration Review, 

9(4), 395-420. 

Fathurrohman, Pupuh dan Suryana. 2012. Guru Profesional. Bandung: Refika  

Aditama. 

Ghozali, I., & Latan, H. (2012). Partial Least Square : Konsep, Teknik dan

 Aplikasi SmartPLS 2.0 M3. Semarang: Badan Penerbit Universitas

 Diponegoro. 

Ghozali, Imam dan Fuad. (2005). Aplikasi Analisis Multivariate dengan Program  

Lisrel, Edisi Ketiga, Badan Penerbit Universitas Diponegoro, Semarang. 

Heathfield, Susan. (2018). The Balance Careers. [Online]. Tersedia :   

  https://www.thebalancecareers.com. [22/01/2018]. 

Hafidulloh., Budiyanto., dan Suhermin. (2017). Effect of Transformational 

 Leadership, Incentive Giving, Professional Development of Work 

 Discipline and Teacher Performance SMK Ma'arif Surabaya Indonesia. 

 The International Journal Of Business & Management, 5(7), 2321–8916. 

Hair, J., Black, W. C., Babin, B. J., & Anderson, R. E. (2010). Multivariate Data 

 Analysis: A Global Perspective (7th edition). New Jersey: Pearson 

 Education, Inc. 

Hasibuan, M. (2012). Manajemen Sumber Daya Manusia dan Kunci

 Keberhasilan.  Jakarta: Haji Mas Agung. 

Hasbullah, Rahmat. (2015). The Influence of Professionalism, Achievement Moti- 

ivation, And Empowerment Against the Work Discipline and Its Implication 

on Teacher Performance: Empirical Study on High School Teacher in 

Karawang Regency. International Journal of Business and Commerce, 

5(06), 18-36. 

Indrawati. (2015). Metode Penelitian Manajemen dan Bisnis: Konvergensi 

 Teknologi Komunikasi dan Informasi. Bandung: PT Refika Aditama. 

Jeffrey, Ignatius dan Soleman, Mahmud. (2017). The Effect Of Work Discipline,  

Achievement Motivation And Career Path Toward Employee Performance 

Of The National Resilience Institute Of The Republic Of Indonesia. 

https://www.thebalancecareers.com/


 3 

International Journal of Application or Innovation in Engineering & 

Management (IJAIEM), Volume 6, Issue 8, August 2017 , pp. 106-113 , 

ISSN 2319 – 4847 

Kadarisman, M. (2012). Manajemen Pengembangan Sumber Daya Manusia, Edisi 

 Pertama. Jakarta: Rajawali Press.  

Kementrian Pendidikan dan Kebudayaan (2017). Data Pokok Pendidikan Dasar

 dan  Menegah Semester 2017/2018 [online].

 http://dapo.dikdasmen.kemdikbud.go.id/sp - [Di akses 12 Januari 2018]. 

Kreitner, Robert dan Angelo Kinicki. (2014). Organizational behavioral-Ed. 5.  

Boston: McGraw-Hill.  Maheswari, Kavitha dan Aruna, M. (2016). Gender 

difference and achievement motivation among adolescent school students. 

International journal of applied research 2016; 2(1): 149-152. 

Latan, Hengky, 2012, Structural Equation Modeling, Konsep dan Aplikasi  

Menggunakan Program Lisrel 8.80, Penerbit Alfabeta, Bandung 

Moorhead, G., & Griffin. W. R. (2013). Perilaku Organisasi. Jakarta: Salemba 

 Empat. 

Mangkunegara dan Anwar Prabu. (2013). Manajemen Sumber Daya Manusia  

Perusahaan. Bandung: PT. Remaja Rosda. Karya. 

Naharuddin, M. N., & Sadegi, M. (2013). Factors of Workplace Environment that 

 Affect Employees Performance: A Case Study of Miyazu Malaysia. 

 International Journal of Independent Research and Studies, 2(2), 2304-

 6953. 

Nursalim, M. (2015). Pengembangan Profesi Bimbingan dan Konseling. Jakarta: 

 Erlangga.  

Nina dan Naharuddin. (2013). Factors of Workplace Environment that Affect  

Employees Performance: A Case Study of Miyazu Malaysia. International 

Journal of Independent Research and Studies. Vol. 2, No.2 April, Hal. 66-

78.https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2290214. diakses 

tanggal 5 January 2017. 

 

 



 4 

Osman, Abdullah, Mohammad Hamzah, dan Edris, Hamzah. (2014). The Effect  

Of Human Resources Management Practices On Employee Performance. 

INTERNATIONAL JOURNAL OF SCIENTIFIC & TECHNOLOGY 

RESEARCH VOLUME 3, ISSUE 9, SEPTEMBER 2014. 

Panday, W. (2011). effect of work motivation on job satisfaction. international 

 journal of business and managment , 5 (11), 215. 

Rachmawati, Tuti. (2016). Supervisi Pendidikan Sebagai Upaya Meningkatkan 

 Kinerja Guru. Jurnal Pendidikan Competition, 7(1), 43-52. 

Rasheed, M. I., Aslam, H. D., Sarwar, S. (2010), Motivational Issues for Teachers 

 in Higher Education: A critical Case of IUB, Journal Management 

 Research, 2(2): 1-23. 

Rodhiyallah, Muhammad, Kusmaningtyas, Amiartuti dan Tjahjono, Hendro.  

(2015). Analisis Pengaruh Kepemimpinan dan Komunikasi Terhadap 

Motivasi dan Kinerja Pegawai (Satuan Polisi Pamong Praja Kota Surabaya). 

Business and Finance Journal, Volume 2, No. 1, March 2017. 

Riduwan & Kuncoro. (2011). Cara Menggunakan dan Memakai Path Analysis 

(Analisis Jalur). Bandung: Alfabeta. 

Sontakke, Jayashree. (2016). Achievement Motivation and Emotional Intelligence:  

A Correlational Study. The International Journal of Indian Psychology. 

Volume 3, Issue 2, No.2, Maret 2016. 

Supraswati, Ida. (2016). HUBUNGAN ANTARA MOTIVASI BERPRESTASI  

DENGAN KINERJA GURU DALAM PEMBELAJARAN SDN GUGUS 

SILAWE KAJORAN MAGELANG. Jurnal Pendidikan Sekolah Dasar 

Edisi 14 Tahun ke-5 2016. 

Santoso, Singgih. (2014). Statistik Multivariat Edisi Revisi. Jakarta: PT Elex

 Media  Komputindo. 

Sekaran, Uma. (2011). Research Methods for business Edisi I and 2. Jakarta:  

Salemba Empat. 

Sinambela, Lijan. (2012). Kinerja Pegawai: Teori, Pengukuran dan Implikasi. 

 Yogyakarta: Graha Ilmu. 

Silalahi, Ulber. (2012). Metode Penelitian Sosial. Bandung: Reflika Aditama. 



 5 

Sofyan, Muhammad, Rahman, Abdul, Bima, Jobhar, dan Nujum, Syamsu. (2016).  

The effect of career development and working discipline towards working 

satisfaction and employee performance in the regional office of ministry of 

religious affairs in south sulawesi. International journal of scientific & 

technology research volume 5, issue 03, march 2016, ISSN 2277-8616. 

Sugiyono. (2014). Metode Penelitian Kuantitatif Kualitatif dan R&D. Bandung: 

 Alfabeta. 

Sugiyono. (2013). Metode Penelitian Bisnis. Bandung: Alfabeta. 

Sumanto. (2014). Teori dan Aplikasi Metode Penelitian. Yogyakarta: CAPS

 (Center of Akademic Publishing Service). 

Sutrisno, Edy. (2014). Manajemen Sumber Daya Manusia, Cetakan Kelima. 

 Yogyakarta: Prenada Media.  

Thaief, Ilham., Baharuddin., Aris, Priyono, dan Idrus, Syafi’i. (2015). Effect of  

Training, Compensation and Work Discipline against Employee Job 

Performance  (Studies in the Office of PT. PLN (Persero) Service Area and 

Network  Malang). International Journal Canadian Center of Science 

and Education, 7(11), 1918-7181. 

Trijono, Rachmat. (2015). Metodologi Penelitian Kuantitatif. Jakarta: Papas Sinar 

 Sinanti. 

Ulber Silalahi. (2012). Metode Penelitian Sosial. Bandung: PT. Refika Aditama. 

Widodo, T. (2015). The effect of transformative IT capability on sustainable 

 competitive advantage. In Information and Communication Technology 

 (ICoICT), 2015 3rd International Conference on (pp. 352–357). IEEE. 

Zhao, Rui & Yi-Lung Kuo. (2015). The Role of Self-discipline in Predicting  

Achievement for 10th Graders. International Journal of Intelligent 

technologies and applied statistics. Vol. 8, no. 1 (2015) pp. 61-70, DOI: 

10.6148/IJITAS.2015.0801.05. School of Education, Durham University, 

Durham, U. K. & Applied Psychology, Beijing Normal University-Hong 

Kong Baptist University United International College Zhūhăi City, China. 

 


