DAFTAR PUSTAKA

A. Sihotang. (2007). Manajemen Sumber Daya Manusia. Jakarta : PT. Pradnya
Paramita.

Alimo-Metcalfe, B., Alban-Metcalfe, J., Bradley, M., Mariathasan, J., Samele, C.
(2008). The impact of engaging leadership on performance, attitudes to work
and wellbeing at workA longitudinal study, Journal of Health Organization and
Management, Vol. 22 Iss 6 pp. 586 — 598. Retrieved from Emerald Journal
Database.

Badriyah Mila. (2014). Manajemen Sumber Daya Manusia. Bandung : CV Pustaka
Setia

Bass, B.M., & Avolio, B.J. (1995). MLQ Multifactor Leadership Questionnaire,
Sampler Set, Technical report, Leader form, Rater Form, and Scoring Key for
MLQ Form 5x- Short, Center for Leadership Studies, Binghamton University,
NY.

Bangun, Wilson (2012). Manajemen Sumber Daya Manusia. Jakarta : Penerbit
Erlangga

Bungin, Burhan. (2013). Metodologi Penelitian Kuantitatif. Komunikasi, Ekonomi,
dan Kebijakan Publik serta Illmu-ilmu Sosial Lainnya. (2™ ed.). Jakarta :
Kencana.

Burns, J.M. (1978), Leadership, Harper & Row, New York, NY.

Carnes, A., Houghton, J.D., Ellison, C.N. (2015). What matters most in Leadership
section? The role of personality and Implicit Leadership theories. Leadership &
Oganization Development Journal, Vol. 36 Issue : 4. Pp. 360-379. Retrieved
from Emerald Journal Database.

Dartey-baah, Kwasi (2003), Resilient leadership: a transformational-transactional
leadership mix. Vol. 6 Issue: 1, pp.99-112. Retrieved from Emerald Journal
Database.

Fahmi, 1. (2012). Manajemen, Teori, Kasus, dan Solusi. Bandung : Alfabeta.

80



Hasibuan, M. (2001) Manajemen Sumber Daya Manusia: Pengertian, dasar,
pengertian, dan masalah. Jakarta PT. Bumi Aksara.

Indrawati. (2015). Metode Penelitian Manajemen dan Bisnis Konvergensi Teknologi
Komunikasi dan Informasi. Bandung : Refika.

Kartono, K. (2013). Pemimpin dan Kepemimpinan. Jakarta : Rajawali Pers.

Kurniawan, A. (2014). Metode Riset untuk Ekonomi dan Bisnis Teori, Konsep, dan
Praktik Penelitian Bisnis (Dilengkapi Perhitungan Pengolahan Data dengan
IBM SPSS22.0). Bandung : Alfabeta.

Luthans, F. (2011). Organizaional Behaviour : An Evidence — Based Approach. New
York : McGrow-Hills.

Mangkunegara, A. P. (2009). Manajemen Sumber Daya Manusia. Bandung :PT.
Remaja Rosdakarya.

Mangkunegara. (2007). Manajemen Sumber Daya Manusia Perusahaan. Bandung :
PT. Remaja Rosdakarya.

Mangkunegara. (2010). Evaluasi Kinerja SDM. Bandung : PT. Refika Aditama.

Marwansyah. (2014). Manajemen Sumber Daya Manusia (Edisi Kedua). Bandung :
Alfabeta.

Masa'deh, R., Obeidat, B.Y., Tarhini, Y. A. (2016). A Jordanian empirical study of
the associations among transformational leadership, transactional leadership,
knowledge sharing, job performance, and firm performance: A structural
equation modelling approach, Journal of Management Development, Vol. 35
Issue: 5, pp.681-705. Retrieved from Emerald Journal Database.

Northouse, P. G. (2013). Kepemimpinan, Teori, dan Praktek. Jakarta: Index

Prasad, Bhaskar, Junni Paulina (2017), CEO transformational and transactional
leadership and organizational innovation The moderating role of environmental
dynamism, Management Decision, Vol. 54 Issue: 7, pp.1542-1568. Retrieved
from Emerald Journal Database.

Rao, A. S., & Abdul, W. K. (2015). Impact of transformational leadership on team

performance: an empirical study in UAE, Measuring Business Excellence, Vol.
19 Issue: 4, pp.30-56. Retrieved from Emerald Journal Database.

81



Riduwan. (2011). Dasar-Dasar Statistika. Bandung : Alfabeta

Riduwan (2012) Belajar Mudah Penelitian untuk Guru, karyawan, dan peneliti
Pemula. Bandung : Alfabeta.

Robbin, S. P., A. Judges Timothy. (2011). Organizational Behaviour : an Evidence
Best Approach. New York . McGraw-Hill.

Simamora, H. (1995). Manajemen Sumber Daya Manusia. Yogyakarta : Bagian
Penerbitan STIE YKPN.

Soekarso et al (2010). Teori Kepemimpinan. Jakarta : Mitra Wacana Media.
Sugiyono. (2010). Statistik Untuk Penelitian (cetakan ke-17). Bandung: Alfabeta.
Sugiyono. (2011). Penelitian Kuantitatif Kualitatif dan R&D. Bandung: Alfabeta.

Sukmadinata, N. S. (2012). Metode Penelitian Pendidikan. Jakarta: PT Remaja
Rosdakary.

Suliyanto (2006). Metode Riset Bisnis. Yogyakarta: Andi.

Suwatno & Priyansa (2011). Manajemen SDM dalam Organisasi Publik dan Bisnis .
Bandung: Alfabeta.

Suyadi Prawirosentono. (2008). Manajemen Sumber Daya Manusia Kebijakan
Kinerja Karyawan”. Yogyakarta:BPFE.

Tampi, B. J. (2014) Pengaruh Gaya Kepemimpinan dan Motivasi Terhadap Kinerja
Karyawan Pada PT. Bank Negara Indonesia, Tbk (Regional Sales Manado).
Journal Acta Diurna Vol I11. No.4.

Umam, Khaerul. (2010 ). Perilaku Organisasi. Bandung : CV Pustaka Setia

Wahyuni, S. (2012). Qualitative Research Method: Theory and Practice. Salemba
Empat.

Xirasagar, S. (2008). Transformational, transactional and laissez-faire leadership
among physician executives, Journal of Health Organization and Management,
Vol. 22 Issue: 6, pp.599-613. Retrieved from Emerald Journal Database.

Yukl, G. (2010). Leadership in Organizations seven edition. Pearson.

82



Zikmund, W. G., Barry J. B., Carr, J. C., & Griffin, M. (2010). Business Research
Methods. Canada : South-Western.

83



