ABSTRACT

This research was conducted at PT. Len Industri (Persero). The purpose of
this research is to investigate if there are an impacts of organization culture
against work discipline. The research method used was surveyed, with causal
descriptive data analysis techniques. Collecting data using the questionnaire
method with Likert Scale model and there are 204 respondents as sample of this
research. Data analysis technique used is a simple regression analysis. The result
shows that organizational culture has a positive and significant effect against work

discipline at PT. Len Industri (Persero).
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