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ABSTRACT 

The decline in performance accomplishments in the Kantor Regional III Badan 

Kepegawaian Negara in 2014 , if compared with the year 2013 .Hence , research 

should be created to investigate the cause of the decline of the regional offices iii 

national civil service agency . 

Through this research will be conducted factors that can affect the performance 

of in the Kantor Regional III Badan Kepegawaian Negara , namely knowledge sharing 

variables .Where inside knowledge sharing are 2 dimension of research , namely 

knowldege donating and knowldeg collecting . 

The study is done with the methods quantitative and the type of research with 

descriptive and causal. Sampel used in this research totaled 62 people. Data collection 

is done through the distribution of the questionnaire through visits of 62 respondents 

who was employees in the office of regional iii national civil service agency. Data 

processing the questionnaire was done using software version ibm spss 22. 
According to the data processing, it is known that knowledge sharing 

significantly impact on performance employees of Kantor Regional III Badan 

Kepegawaian Negara. 

Based on the research done, so to improve their performance needed 

implementation knowldege sharing good. In this study, the implementation of 

knowldege sharing is still in the low category. This need of improvement way such as 

by gave the specifically day to employees where in the day employees are required to 

share knowledge he did against other employees. 

 

Keyword: Knowledge Sharing, Performance, Quantitative 

 

 

 

 

 

 


