ABSTRACT

Purpose of the research is to know the connection between culture
organization that runs in a company with the performance of his employees , do
culture organization that occurs in the company can affect his of employee
performance . Which could further result of employee performance or otherwise
will reduce their performance than workers him if culture of the organizations that
are in company inconsistent with the hope of his employees . .In this research
aspects that is in culture organization will be connected with of employee
performance , find out whether there was an association his aspects that is in
culture organization can be influences the performance employees .In this
research uses the quantitative . Variable X on this research is Organizational
Culture and for variable Y is Employee Performance. Respondents who take
objects on this research are employees from PT. INTI (Persero) in headquarters
office Bandung. Hopefully by this research can prove there the relationship
between cultures organization in the employee performance in PT. INTI (Persero)
so it can explore organization culture. PT. INTI (Persero) as improving the
performance of employees and companies.
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