[bookmark: _Toc423947405]ABSTRAK

[bookmark: _GoBack]This study examines the effect of financial compensation to employee performance CV. Qitarabu Jaya Utama. The research is intended to describe the financial compensation that has been done by the CV. Qitarabu Jaya Utama, CV picture of employee performance. Qitarabu Jaya Utama, and how much influence financial compensation to employee performance CV. Qitarabu Jaya Utama.
This type of research is descriptive and causal research. The analysis technique used is the analysis of the value ladder and simple regression analysis techniques. The results showed that the financial compensation that has been done by the CV. Qitarabu Jaya Utama including the excellent category and employee performance CV. Qitarabu Jaya Utama included in the excellent category. While the magnitude of the effect of financial compensation to employee performance significantly by 55.7%. The magnitude of the result of simple regression analysis
The influence of financial compensation to employee performance amounted to 55.7% large enough so that the financial compensation strategy that has been done by the CV. Qitarabu Jaya Utama to improve employee performance can be maintained and developed.
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