ABSTRACT

In an organization or company, the role of humarsotgce
management (HRM) is very important. The continuedvebpment of an
organization, the more difficult it is for the plaing and control of employees.
Employee performance is one factor that plays gmomant role in achieving the
company's goals and individual goals. One of thetdis that affect the
performance of employees is the organization'suceltReflecting the cultural
identity of the members of the organization whoegat@ commitment to the
beliefs and values greater than themself.

This research aims to determine the organizatiandidure and employee
performance in the Area Network Unit North JakaRegional Telkom-2 Jakarta,
and to determine the influence of organizationddure on employee performance
in Area Network Unit North Jakarta Regional Telk@ndakarta. This research is
descriptive and verificative. The sample used iis ttudy obtained by the
technique of sampling nonprobability Sampling wiiaturated sampling.
Researchers using this sampling technique for al geppulation of 31 people.
Data analyze with simple linear regression.

Based on the analysis, assessment of organizationliire on Area
Network Unit North Jakarta Regional Telkom-2 Jakaid enough, but still not
good. Performance of employees at Area Network Noith Jakarta Regional
Telkom-2 Jakarta is enough. The influence of orgatmonal culture on employee
performance amounted to 78.3%.
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